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COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 
 

~REVISED~  
 

 
DATE : June 4, 2010 
 
TO : Committee on Personnel 
 
FROM : Karen R. Jackson, Ph.D., Director of Human Resources  
 
SUBJECT : Informational Reports 6/18/2010  
  For Personnel Committee Meeting 
 
 
Attached is an informational report listing appointments at an advanced step of  
the pay range, which the Director of Human Resources intends to approve for 
implementation. 
 
These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the June  
18, 2010 Personnel Committee Meeting for informational purposes. 
 
In the event the Personnel Committee takes no action, the transactions noted on  
the reports will be implemented. 
 
 
KRJ:bdv 
 
Attachment  
 

nancysebastian
Typewritten Text
3



            

PREVIOUS PREVIOUS CURRENT  STEPS  APPT REQUESTED REQUESTED STEP PREVIOUS DIFFERENCE CURRENT YEAR
REQUESTOR ORG UNIT CLASSIFICATION CURRENT CLASSIFICATION PAY GRADE PAY GRADE SALARY RANGE ANNUALIZED  IN PR STEP STEP AMOUNT AMOUNT ANNUALIZED SALARY IN ANNUAL PAY FISCAL IMPACT JUSTIFICATION

BHD 6443 No Previous Classification House Physician 1 HR N/A 40XM $117,157.25 - $144,015.87 7 4 $62.4491 $129,894.1280 N/A N/A $6,856.00 TRG/EXP*
Parks 9125 Comm Center Supervisor Park Maint Worker II I/C 15DC 18Z $40,144.21 - $44,817.76 5 3 $20.3100 $42,244.8000 $40,172.70 $2,072.10 $549.00 TRF/Promotion

In accordance with the provisions of 17.09(3) of the County General Ordinances, the Director of Human Resources must file an informational report with all County Board Supervisors relative to all new appointments at an advanced step of the pay range.

*FISCAL IMPACT= (Step employee hired at - Step 1) * Pay Periods Remaining in Year * 1.0765
*TRG/EXP Denotes Training and Experience, ^Denotes person worked or works PT, (20) hours per week in previous position or current position.

Appointments At An Advance Step Of The Pay Range
Personnel Committee Report

June 18, 2010
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COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 
           

~REVISION 2~ 
  

 
 
DATE : June 4, 2010 
 
TO : Committee on Personnel 
 
FROM : Karen R. Jackson, Ph.D., Director of Human Resources  
 
SUBJECT : Informational Reports 6/18/2010  
  For Personnel Committee Meeting 
 
 
Attached are a series of informational reports relative to dual employment, 
temporary appointment, and emergency appointment.  Reports reflect  
updates through the end of pay period 1.  Also included is an informational  
report relative to temporary assignments to a higher classification, which  
is updated through June 4, 2010.   
 
These reports are provided in accordance with the provisions of Chapter 17 of  
the County General Ordinances. 
 
 
KRJ:bdv 
 
Attachment  
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Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Parks Department Terrance Wycklendt Process Server (HR) 16 Umpire 52

Parks Department John Quinlan Public Services Manager 26M Umpire 52

Parks Department Kevin Quinlan Food Service Operator-Seasonal 9 Umpire 52

  

Dual Employment Report
Personnel Committee Meeting

June 18, 2010

6/15/2010 12:00 PM



Requestor Dept Last Name First Name
Title              
Code Title Description Emp Class Status

# of Hours in 
Payroll Period

Temporary 
Appt Date Appt Type

Airport - Maintenance - General 5051 Campbell Howard 32450 Airport Maintenance Wkr F A 80 1/4/2010 TA
Jackson Fred 32450 Airport Maintenance Wkr F A 80 1/18/2010 TA

Total Employees = 2

Grand Total of Employees: 2

Temporary Appointment Report
Personnel Committee Meeting

June 18, 2010

6/15/2010 12:01 PM



Employee Emergency Pay
Requestor Dept Last Name First Name Title Description Class Status Appt Date Range

Sheriff's Office 4316 Williams Robert Correction Officer 1 Stationary Engineer F A 3/1/2010 16Z

Sheriff's Office Gallett Brian Correction Officer 1 Stationary Engineer F A 3/22/2010 16Z

DTPW 5083 Karnes David Managing Engineer - Traffic Design & Const F A 3/1/2010 32A

DTPW 5083 Kent Keith Transportation & Highway Maint Supv F A 4/5/2010 30M

Grand Total of Employees: 4

Total Employees = 2

Emergency Appointment Report
Personnel Committee Meeting

June 18, 2010

Total Employees = 2

6/15/2010 12:02 PM



~REVISION II~
~REVISED~

Dept
First 
Name

Last 
Name Current Job Title

Pay 
Range Start Date Ext. End Date New Job Title

Pay 
Range

Parks Ralph Hodkiewicz Deputy Regional Manager 27M 4/19/2010 7/18/2010 Regional Manager 915E

DTPW-Airport Kevin Doyne Fire Fighter Equipment Operator 17B 4/18/2010 7/6/2010 Assistant Airport Fire Chief 27M

DTPW-Airport Jerome Peterson Heating & Ventilation Mechanic 2 16 5/3/2010 7/2/2010 Operating & Maintenance Supervisor 25M

DTPW -Highway Maint Scott Scheweitzer Highway Maint Worker III 21H 5/2/2010 7/2/2010 Asst Highway Maint Suprv. 26M
DTPW  Jack Takerian Director Facilities Management 902E 4/3/2010 * until filled Director of  Trans & Public Works 903E

Dept on Aging Cynthia Mack Human Service Worker (Aging) 16C 4/5/2010 7/4/2010 Unit Supervisor - CMO 26M

Dept on Aging Carmen Mills Quality Imp Coordinator (CMO) 29 6/14/2010 9/10/2010 Program Coordinator (CMO Training) 29M
Office of Med Examiner Brian Peterson Assistant Medical Examiner 904E 4/23/2010 7/16/2010 Medical Examiner 904E

DAS - IMSD Babu Thomas Network Technical Specialist III 24D 4/24/2010 6/28/2010 IT Manager - Service Desk 35M

DAS - IMSD James Martin Fiscal and Budget Manager 33M 5/10/2010 8/7/2010 IT Director - Governance 902E

DAS - DHR Vernice Strapp-Pitts Executive Assistant Child Support 06PM 5/2/2010 * 6/14/2010 Human Resources Specialist FML 25M

DAS - ERS Dale Yerkes Fiscal Officer Assistant 29M 5/17/2010 8/13/2010 Fiscal Officer - ERS 32M

DHHS Eric Meaux Ex Dir 2 - Divadmindelq Ctse 902E 5/31/2010 6/27/2010 Ex Dir 3 Director of Human Services 903E

*Pursuant to M.C.G.O. 17.085(1), (2), or (7), the TAHC has been extended by the Director of DHR.  The County Board of Supervisors and the County Executive must approve the second 
extension to a vacant unclassified  position through adoption of a Resolution.

Temporary Assignment to a Higher Classification (TAHC) Report 
Personnel Committee Meeting

June 18, 2010

6/15/2010 12:03 PM
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