
COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 
 

~REVISION 2~ 
~REVISION 2~ 

 
 
 
DATE : May 10, 2010 
 
TO       : Committee on Personnel 
 
FROM   : Karen R. Jackson, Ph.D., Director of Human Resources  
 
SUBJECT : Informational Report for  5/21/2010 

       Personnel Committee Meeting     
 
 
Attached are a series of informational reports listing various personnel  
transactions that the Director of Human Resources intends to approve for 
implementation.   
 
These reports (reclassifications, advancements within the pay range, 
reallocations, and revisions to ECP) are provided in accordance with the 
provisions of Chapter 17 and may be included on the agenda of the May 21,  
2010 Personnel Committee Meeting for informational purposes.   
 
In the event the Personnel Committee takes no action, the transactions noted on  
the reports will be implemented. 
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Copy:  HR Managers 
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Personnel Committee Meeting Date:  May 21 , 2010

Reclassification Report

In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with this action

Requestor Org Position Current Current Proposed Proposed Current Annual Reason
Classification (Title) Pay range Classification (Title) Pay range Year Year 

Impact Impact
(Top Step)

Aging 7900 57370 Unit Supervisor CMO 26M Unit Supervisor LTS 26M $0 $0 Changes in Duties
Aging 7900 57370 Unit Supervisor CMO 26M Unit Supervisor LTS 26M $0 $0 Changes in Duties
Sheriff 4000 00041 Administrative Assistant 06P Administrative Assistant 6PM ($825) ($1,331) Changes in  Duties 

(NR)
D.A. 4501 84170 Victim Witness Advocate 16A Victim Witness 26M $7,091 $12,292 Changes in Duties 

Supervisor 
Sheriff 4041 50770 Staff Psychiatrist 44XM Medical Director (MH) 46XM $2,939 $5,102 Changes in Duties

DCF (State) 8000 55795 Child Care Program  20 Economic Support 
Specialist Specialist 11Z ($4,940) ($8,654) Changes in Duties

DCF (State) 8000 55795 Child Care Program 20 Economic Support 
Specialist Specialist Bilingual Spanish 11Z ($4,940) ($8,654) Changes in Duties

DCF (State) 8000 55795 Child Care Program 20 Economic Support 
Specialist Specialist Bilingual 

Spanish 11Z ($4,940) ($8,654) Changes in Duties
DCF (State) 8000 55795 Child Care Program 20 Economic Support 

Specialist Specialist Bilingual 
Hmong 11Z ($4,940) ($8,654) Changes in Duties 

DCF (State) 8000 55795 Child Care Program 20 Economic Support 
Specialist Specialist Bilingual 

Hmong 11Z ($4,940) ($8,654) Changes in Duties
Airport 5040 64340 Airport Firefighter Assistant Chief of Airport

Training Officer 26M Rescue & Firefighting 27M $1,006 $1,744 Changes in Duties 
Medical 4900 80068 Assistant Medical Deputy Chief

Examiner Examiner 904E Medical Examiner 904E $0 $0 Change in Title

TOTAL ($14,489) ($25,463)



May 21, 2010  

actions
DEPT TITLE
ORG CODE CURRENT CLASSIFICATION CURR SUB

REQUESTOR UNIT NO POS AND PAY RANGE YEAR YEAR REASON

Personnel Committee Date:

In accordance with the provisions of 17.10 of the County General Ordinances, the Director of Human Resources intends to appove the advancement within the pay range for the 
positions noted below.  The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Currently, there is no "Advancement Within the Pay Range" to report.

ADVANCEMENT WITHIN THE PAY RANGE REPORT

Item 1 ReportAdvWithinPayRange5.21.10.xls 1 5/18/2010



Personnel Committee Date:

DEPT
DEPT 
ORG

TITLE 
CODE

AUTH 
POS

FILLED 
POS CURRENT CLASSIFICATION

CURRENT 
PAY RANGE

RECOMMENDED 
PAY RANGE

CURR 
YEAR SUB YEAR MAX YEAR REASON

In accordance with the provisions of 17.055 of the County General Ordinances, the Director of Human Resources intends to reallocate the positions noted below.  The Department of Administration has 
verified that funds are available within the adopted budget to cover the cost associated with these actions.  Fiscal note only reflects costs of wages and social security.

REALLOCATION  REPORT

No Reallocations this Period

May 21, 2010

ReportReallocation5.21.10.xls 1 5/18/2010



Currently, there are no "Revisions to ECP" to report.

REVISONS  TO  ECP  REPORT
Personnel  Committee  Meeting 

May 21, 2010

5/18/2010 11:37 AM



COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 
 

~REVISED~  
 

 
DATE : May 10, 2010 
 
TO : Committee on Personnel 
 

FROM : Karen R. Jackson, Ph.D., Director of Human Resources  
 
SUBJECT: Informational Reports 5/21/2010  
  For Personnel Committee Meeting 
 
 
Attached is an informational report listing appointments at an advanced step of  
the pay range, which the Director of Human Resources intends to approve for  
implementation. 
 
These reports are provided in accordance with the provisions of Chapter 17 of  
the County General Ordinances and may be included on the agenda of the May  
21, 2010 Personnel Committee Meeting for informational purposes 
 
In the event the Personnel Committee takes no action, the transactions noted on  
the reports will be implemented. 
 
 
KRJ:bdv 
 
Attachment  
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PREVIOUS PREVIOUS CURRENT  STEPS  APPT REQUESTED REQUESTED PREVIOUS DIFFERENCE CURRENT YEAR
REQUESTOR ORG UNIT CLASSIFICATION CURRENT CLASSIFICATION PAY GRADE PAY GRADE SALARY RANGE ANNUALIZED  IN PR STEP STEP AMOUNT STEP AMOUNT ANNUALIZED SALARY IN ANNUAL PAY FISCAL IMPACT JUSTIFICATION

BHD 6443 No Previous Classification RN 1 N/A 16N $47,637.82 - $64,148.86 10 8 $29.7473 $61,874.38 N/A N/A $8,842.00 TRG/EXP*

Sheriff 4039 No Previous Classification Staff Psychiatrist N/A 44XM $142,183.18 - $174,779.70 7 7 $84.0287 $174,779.70 N/A N/A $20,244.00 TRG/EXP*

BHD 6373 Shift Supervisor RN 1 27MN 16N $47,637.82 - $64,148.86 10 10 $30.8408 $64,148.86 $59,444.74 $4,704.12 $10,254.00 New Appt-Diff Class

In accordance with the provisions of 17.09(3) of the County General Ordinances, the Director of Human Resources must file an informational report with all County Board Supervisors relative to all new appointments at an advanced step of the pay range.

*FISCAL IMPACT= (Step employee hired at - Step 1) * Pay Periods Remaining in Year * 1.0765
*TRG/EXP Denotes Training and Experience, ^Denotes person worked or works PT, (20) hours per week in previous position or current position.

Appointments At An Advance Step Of The Pay Range
Personnel Committee Report

May 21, 2010

Prepared by Milwaukee County 5/19/2010 Page 1



COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 
           

~REVISION 2~ 
  

 
 
DATE : May 13, 2010 
 
TO : Committee on Personnel 
 
FROM : Karen R. Jackson, Ph.D., Director of Human Resources  
 
SUBJECT : Informational Reports 5/21/2010  
  For Personnel Committee Meeting 
 
 
Attached are a series of informational reports relative to dual employment,  
temporary appointment, and emergency appointment.  Reports reflect 
updates through the end of pay period 1.  Also included is an informational  
report relative to temporary assignments to a higher classification, which  
is updated through May 13, 2010.   
 
These reports are provided in accordance with the provisions of Chapter 17 of  
the County General Ordinances. 
 
 
KRJ:bdv 
 
Attachment  
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Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Parks Department Terrance Wycklendt Process Server (HR) 16 Umpire 52

  

Dual Employment Report
Personnel Committee Meeting

May 21, 2010

5/18/2010 12:04 PM



Requestor Dept Last Name First Name
Title              
Code Title Description Emp Class Status

# of Hours in 
Payroll Period

Temporary 
Appt Date Appt Type

Airport - Maintenance - General 5051 Campbell Howard 32450 Airport Maintenance Wkr F A 80 1/4/2010 TA
Jackson Fred 32450 Airport Maintenance Wkr F A 80 1/18/2010 TA

Total Employees = 2

Clerk of Circuit Court - Childrens Division 2863 Heffel Tammy 4041 Fiscal Asst 2 F A 80 4/5/2010 TA
Total Employees = 1

Grand Total of Employees: 3

Temporary Appointment Report
Personnel Committee Meeting

May 21, 2010

5/18/2010 12:07 PM



Employee Emergency Pay
Requestor Dept Last Name First Name Title Description Class Status Appt Date Range

Sheriff's Office 4316 Williams Robert Correction Officer 1 Stationary Engineer F A 3/1/2010 16Z

Sheriff's Office Gallett Brian Correction Officer 1 Stationary Engineer F A 3/22/2010 16Z

DTPW 5083 Karnes David Managing Engineer - Traffic Design & Const F A 3/1/2010 32A

DTPW 5702 Cotton Robert Facilities Wrkr 4 - In Charge F A 12/13/2009 19

DTPW 5083 Kent Keith Transportation & Highway Maint Supv F A 4/5/2010 30M

Veteran Services 1021 Duff James Veteran Services Officer F A 10/22/2009 913E

Grand Total of Employees: 6

Total Employees = 1

Total Employees = 3

Emergency Appointment Report
Personnel Committee Meeting

May 21, 2010

Total Employees = 2

5/18/2010 12:17 PM



~REVISION II~
~REVISED~

Dept
First 
Name

Last 
Name Current Job Title

Pay 
Range Start Date Ext. End Date New Job Title

Pay 
Range

Parks Ralph Hodkiewicz Deputy Regional Manager 27M 4/19/2010 7/18/2010 Regional Manager 915E

DTPW-Airport Kevin Doyne Fire Fighter Equipment Operator 17B 4/18/2010 7/6/2010 Assistant Airport Fire Chief 27M

DTPW-Airport Jerome Peterson Heating & Ventilation Mechanic 2 16 5/3/2010 7/2/2010 Operating & Maintenance Supervisor 25M

DTPW-Airport Dale Urbaniak Auto & Equip SVS Tech I/C DOT 20 5/17/2010 5/21/2010 Auto & Equip Serv Tech DOT 23M

DTPW -Highway Maint Scott Scheweitzer Highway Maint Worker III 21H 5/2/2010 7/2/2010 Asst Highway Maint Suprv. 26M
DTPW Carol Steffes Clerical Specialist DPW 05PM 3/30/2010 5/31/2010 Administrative Specialist DPW 07PM

DTPW  Jack Takerian Director Facilities Management 902E 4/3/2010 * until filled Director of  Trans & Public Works 903E

Dept on Aging Cynthia Mack Human Service Worker (Aging) 16C 4/5/2010 7/4/2010 Unit Supervisor - CMO 26M
Office of Med Examiner Brian Peterson Assistant Medical Examiner 904E 4/23/2010 7/16/2010 Medical Examiner 904E

DAS - IMSD Babu Thomas Network Technical Specialist III 24D 4/24/2010 6/28/2010 IT Manager - Service Desk 35M

CSE Sean Payne Network Technical Specialist 4 28D 4/11/2010 6/15/2010 IT Manager - Server 35M
CSE Janet Nelson Legal Counsel  Child Supp 2 34EM 4/9/2010 * 6/25/2010 Ex Dir 3 Child Support Enforcement 903E

DHHS Jennifer Savasta Office Support Assistant 02P 3/16/2010 6/14/2010 Administrative Assistant - NR 06PM
DHHS  Lisa Marks Ex Dir 3 Child Support Enforcement 903E 4/9/2010 * 6/25/2010 Ex Dir 3 Director of Human Services 903E

DAS - IMSD Laurie Panella IT Director - Business Dev 902E 4/26/2010 5/29/2010 Ex Dir 3 Chief Info Officer 903E

DAS - IMSD James Martin Fiscal and Budget Manager 33M 5/10/2010 8/7/2010 IT Director - Governance 902E

*Pursuant to M.C.G.O. 17.085(1), (2), or (7), the TAHC has been extended by the Director of DHR.  The County Board of Supervisors and the County Executive must approve the second 
extension to a vacant unclassified  position through adoption of a Resolution.

Temporary Assignment to a Higher Classification (TAHC) Report 
Personnel Committee Meeting

May 21, 2010

5/18/2010 12:19 PM



  

COUNTY OF MILWAUKEE 
DAS-Division of Human Resources 

INTER-OFFICE COMMUNICATION 
 
 

 
DATE : May 10, 2010    
 
TO : Supervisor Patricia Jursik, Chairman, Personnel Committee    
 
FROM : Karen R. Jackson, Ph.D., Director of Human Resources  
 
SUBJECT : 2010 Budget Creates - Airport 
 
 
A review of the duties to be assigned to the new positions requested in the 2010 Budget  
has resulted in the following additional recommendation of classification and pay range. 

 
 
 
 

NEW BUDGET CREATE FY 2010 

DEPT. JOB CODE JOB TITLE PAY 
RANGE 

NUMBER 
OF 

POSITIONS 

BARGAINING
UNIT 

STATUS 

5040 

 

64290 Assistant Chief 
of Airport 
Rescue & 
Firefighting 

 

27M 3.0 NR 

 
 

 
 
Attachment 
 
Cc:  Cynthia Archer, Director, DAS 
 Steven Kreklow, Fiscal & Budget Administrator, DAS 
 Rick Ceschin, Senior Research Analyst 
 Jodi Mapp, Personnel Committee Clerk 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

A RESOLUTION 
 
 

WHEREAS, the Director of Human Resources reviewed the recommended 

position creations contained in the 2010 Adopted County Budget and the amendment 

actions for personnel changes by the Committee on Finance and Audit relative to 

classification and rate of compensation for positions in the 2010 Adopted Budget; and 

 

WHEREAS, the creation of positions in the 2010 Adopted Budget and the 

amendment actions of the Committee on Finance and Audit require action by the 

Committee on Personnel as to classification and rate of compensation; now, therefore, 

 

BE IT RESOLVED, that, the Milwaukee County Board of Supervisors does 

hereby authorize and direct the Director of Human Resources to implement the 

classification and rate of compensation for the Assistant Chief of Airport Rescue & 

Firefighting position as recommended for creation in the 2010 Adopted Budget. 
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2007-2008 

 14 

2009-2011 1 

AGREEMENT 2 

between 3 

COUNTY OF MILWAUKEE 4 

and 5 

ASSOCIATION OF MILWAUKEE COUNTY ATTORNEYS 6 

 7 

* * * * * * * * * * * 8 

 9 

This Agreement made and entered into by and between the County of Milwaukee, a municipal 10 

body corporate, as municipal employer, hereinafter referred to as "County", and the 11 

Association of Milwaukee County Attorneys, as representatives of employees who are 12 

employed by the County of Milwaukee, hereinafter referred to as "Association". 13 

W I T N E S S E T H 15 

In consideration of the mutual covenants herein contained, the parties hereto do hereby 16 

mutually agree as follows:  17 

 18 

PART 1 19 

1.03 DURATION OF AGREEMENT 20 

(1) The provisions of this Agreement shall become effective on January 1, 2007 21 

2009 unless otherwise herein provided.  Unless otherwise modified or 22 

extended by mutual agreement of the parties, this Agreement shall expire on 23 

December 31, 2008 2011. 24 

 (2) The initial bargaining proposals of the County and the Association for a 25 

successor agreement shall be exchanged prior to October 15, 2008 2011, at a 26 

time mutually agreeable to the parties.  27 

 28 

Thereafter, negotiations shall be carried on in an expeditious manner and shall 29 

continue until all bargainable issues between the parties have been resolved.  30 

 31 



 

       
 

 

 
  

 1 

PART 2 2 

 3 

2.01 WAGES 4 

 

(2) 

(1) Effective November 4, 2007 the wages of the bargaining unit shall be 5 

increased by one percent (1%). 6 

(3) 

Effective April 6, 2008 the wages of the bargaining unit shall be increased by 7 

one percent (1%). 8 

(4) 

Effective  June 29, 2008 the wages of the bargaining unit shall be increased by 9 

one percent (1%). 10 

(5) 

Effective October 5, 2008 the wages of the bargaining unit shall be increased 11 

by one percent (1%). 12 

(

 A $250 per employee lump sum payment, shall be made to employees who 13 

have an assigned work week of twenty (20) or more hours per week, and who 14 

were on the payroll as of the first pay period following ratification of the  15 

2007-2008 contract. 16 

6

(

1) Employees shall advance from one step in the range to the next higher step 17 

based upon meritorious performance at each step of at least 2080 straight time 18 

hours paid, and upon completion of a performance appraisal by the appointing 19 

authority or designee.   20 

7

(

2) Effective January 1, 2006 employees in the Legal Counsel Child Support I, 21 

Legal Counsel Criminal, and Legal Counsel II Adoptions classifications shall 22 

be allowed to advance to any and all steps beyond Step 12 in the range based 23 

upon meritorious performance at each step of the range of at least 2080 straight 24 

time hours paid and upon completion of a performance appraisal by the 25 

appointing authority or designee.  Employees who have been at Step 12 for at 26 

least 2080 hours shall move to Step 13 at the beginning of the pay period 27 

following the day and month of the employee’’s hire date upon completion of a 28 

performance appraisal by the appointing authority.   29 

83) The appointing authority may, at his/her discretion, advance an employee more 30 

than one step after completing 2080 straight time hours paid for outstanding 31 



 

       
 

 

 
  

performance he/she feels is deserving of such advancement as determined by a 1 

performance appraisal completed by the appointing authority or designee.    2 

(94) Employees may, at the discretion of the appointing authority, be held at their 3 

current step or be demoted as much as two steps upon unsatisfactory 4 

performance as determined by a performance appraisal completed by the 5 

appointing authority or designee. 6 

(105) The appointing authority may at the time of hire appoint an individual to any 7 

step in the pay range. 8 

(116) Except as otherwise provided, pay range 34Z applies to employees in all 9 

attorney classifications governed by the WERC certification, including, the 10 

classifications of Principal Assistant Corporation Counsel, Assistant Family 11 

Court Commissioner, Judicial Court Commissioner, Fulltime Court 12 

Commissioner, Probate Court Commissioner, Legal Counsel I Child Support, 13 

Legal Counsel Criminal, Legal Counsel Adoptions and Deputy Register in 14 

Probate.  The wages of the bargaining unit pay range 34Z for the calendar 15 

years 2007 and 2008 shall be specified in Appendix 1 attached hereto and 16 

incorporated herein by this reference. 17 

(12

  

7) Pay range 24C applies to employees in the classification of Court Research 18 

Coordinator.  The wages of the bargaining unit pay range 24C for the calendar 19 

years 2007 and 2008 shall be specified in Appendix 1 attached hereto and 20 

incorporated herein by this reference. 21 

(13) The first step of pay ranges 24C and 34Z shall be dropped effective January 1, 22 

2008. 23 

 (8) All step increases identified in 2.01 (1), (2) and (3) and as provided for in 24 

Chapter 17 of the Milwaukee County General Ordinances are eliminated for a 25 

twelve (12) month period commencing on June, 1, 2010. 26 

(9) Effective Pay Period One (1) 2011, (December 26, 2010), pay range 28Z is 27 

created with the following steps:   28 

     Step  Hourly Pay 29 

     1  25.93 30 

     2  26.27 31 



 

       
 

 

 
  

     3  27.52 1 

     4  28.74 2 

     5  30.13 3 

(10) Effective Pay Period One (1) 2011, (December 26, 2010), all positions of 4 

Court Researcher Coordinator (pay range 24C), shall be reallocated to pay 5 

range 28Z in step four (4), $28.74 per hour.   6 

(11) Effective Pay Period One (1) 2011, (December 26, 2010), Pay Range 24C will 7 

be abolished. 8 

 9 

2.06 EMPLOYEE HEALTH AND DENTAL BENEFITS 10 

 (1) Health and Dental Benefits shall be provided for in accordance with the terms and 11 

conditions of the current Plan Document and the Group Administrative Agreement 12 

for the Milwaukee County Health Insurance Plan or under the terms and conditions 13 

of the insurance contracts of those Managed Care Organizations (Health 14 

Maintenance Organizations or HMO) approved by the County. 15 

 (2) Eligible employees may choose health benefits for themselves and their 16 

dependents under a Preferred Provider Organization (County Health Plan or 17 

PPO) or HMO approved by the County.    18 

 (3) All eligible employees enrolled in the PPO or HMO shall pay a monthly 19 

amount toward the monthly cost of health insurance as described below: 20 

  (a) All employees enrolled in the Wheaton Franciscan Direct (HMO) will 21 

pay health insurance premiums of $35.00 per month for single plan 22 

coverage and $70.00 per month for family plan coverage effective 23 

following ratification of the 2007-2008 contract and an open enrollment 24 

period with a target date of May 1, 2007. 25 

  (b) All employees enrolled in the Patient Choice HMO will pay health 26 

insurance premiums of $50.00 per month for single plan coverage and 27 

$100.00 per month for family plan coverage effective following 28 

ratification of the 2007-2008 contract and an open enrollment period 29 

with a target date of May 1, 2007. 30 



 

       
 

 

 
  

  (c) All employees enrolled in the Patient Choice PPO will pay health 1 

insurance premiums of $75.00 per month for single plan coverage and 2 

$150.00 per month for family plan coverage effective following 3 

ratification of the 2007-2008 contract and an open enrollment period 4 

with a target date of May 1, 2007. 5 

  (d) Each eligible employee enrolled in the WPS Statewide/National PPO 6 

will pay health insurance premiums of $100.00 per month for single 7 

plan coverage and $200.00 per month for family plan coverage 8 

effective following ratification of the 2007-2008 contract and an open 9 

enrollment period with a target date of May 1, 2007.  10 

  (a) Effective January of 2009, employees enrolled in the PPO shall pay 11 

seventy-five dollars ($75.00) per month toward the monthly cost of a 12 

single plan and one hundred fifty dollars ($150.00) per month toward the 13 

monthly cost of a family plan. 14 

  (b) Employees enrolled in the PPO shall pay ninety dollars ($90.00) per month 15 

toward the monthly cost of a single plan and one hundred eighty dollars 16 

($180.00) per month toward the monthly cost of a family plan effective 17 

following ratification of the 2009-2011 contract and an open enrollment 18 

period with a target date of June 1, 2010. 19 

  (c) Effective January of 2011, employees enrolled in the PPO shall pay one 20 

hundred ten dollars ($110.00) per month toward the monthly cost of a single 21 

plan and two hundred twenty dollars ($220.00) per month toward the 22 

monthly cost of a family plan. 23 

  

  

(d) Effective January of 2009, employees enrolled in the HMO shall pay thirty-24 

five dollars ($35.00) per month toward the monthly cost of a single plan and 25 

seventy dollars ($70.00) per month toward the monthly cost of a family 26 

plan.  27 

(e) Employees enrolled in the HMO shall pay fifty dollars ($50.00) per month 28 

toward the monthly cost of a single plan and one hundred dollars ($100.00) 29 

per month toward the monthly cost of a family plan effective following 30 



 

       
 

 

 
  

ratification of the 2009-2011 contract and an open enrollment period with a 1 

target date of June 1, 2010.  2 

  (f) Effective January of 2011, employees enrolled in the HMO shall pay 3 

seventy dollars ($70.00) per month toward the monthly cost of a single plan 4 

and one hundred forty dollars ($140.00) per month toward the monthly cost 5 

of a family plan. 6 

  (eg) The appropriate payment shall be made through 24 equal payroll 7 

deductions.  When there are not enough net earnings to cover such a 8 

required contribution, and the employee remains eligible to participate in a 9 

health care plan, the employee must make the payment due within ten 10 

working days of the pay date such a contribution would have been 11 

deducted.  Failure to make such payment will cause the insurance coverage 12 

to be canceled effective the first of the month for which the premium has 13 

not been paid. 14 

  (fh) The County shall deduct employees’ contributions to hea1th insurance on a 15 

pre-tax basis pursuant to a Section 125 Plan.  Other benefits may be 16 

included in the Section 125 Plan as mutually agreed upon by the County 17 

and the Union.  Such agreement would be by collateral agreement to this 18 

contract. 19 

  (g

 (4) In the event an employee who has exhausted accumulated sick leave is placed 24 

on leave of absence without pay status on account of illness, the County shall 25 

continue to pay the monthly cost or premium for the Health Plan chosen by the 26 

employee and in force at the time leave of absence without pay status is 27 

requested, if any, less the employee contribution during such leave for a period 28 

not to exceed one (1) year.  The 1-year period of limitation shall begin to run 29 

on the first day of the month following that during which the leave of absence 30 

begins.  An employee must return to work for a period of sixty (60) calendar 31 

i) The County shall establish and administer Flexible Spending Accounts 20 

(FSA’s) for those employees, who desire to pre-fund their health 21 

insurance costs as governed by IRS regulations.   The County retains 22 

the right to select a third party administrator. 23 



 

       
 

 

 
  

days with no absences for illness related to the original illness in order for a 1 

new 1-year limitation period to commence. 2 

 (5) Where both husband and wife are employed by the County, either the husband 3 

or the wife shall be entitled to one family plan.  Further, if the husband elects to 4 

be the named insured, the wife shall be a dependent under the husband's plan, or 5 

if the wife elects to be the named insured, the husband shall be a dependent 6 

under the wife's plan.  Should neither party make an election the County 7 

reserves the right to enroll the less senior employee in the plan of the more 8 

senior employee.  Should one spouse retire with health insurance coverage at no 9 

cost to the retiree, the employed spouse shall continue as a dependent on the 10 

retiree’s policy, which shall be the dominant policy. 11 

 (6) Coverage of enrolled employees shall be in accordance with the monthly 12 

enrollment cycle administered by the County. 13 

 (7) Eligible employees may continue to apply to change their health plan to one of 14 

the options available to employees on an annual basis.  This open enrollment 15 

shall be held at a date to be determined by the County and announced at least 16 

forty-five (45) days in advance. 17 

 (8) The County shall have the right to require employees to sign an authorization 18 

enabling non-County employees to audit medical and dental records.  19 

Information obtained as a result of such audits shall not be released to the 20 

County with employee names unless necessary for billing, collection, or 21 

payment of claims. 22 

 (9) The County reserves the right to terminate its contracts with its health plans 23 

and enter into a contract with any other administrator.    The County may 24 

terminate its contract with its current health plan administrator and enter into a 25 

replacement contract with any other qualified administrator or establish a self-26 

administered plan provided: 27 

 (a) That the cost of any replacement program shall be no greater to individual 28 

group members than provided in par. (3) above immediately prior to 29 

making any change. 30 



 

       
 

 

 
  

 (b) That the coverages and benefits of such replacement program shall remain 1 

the same as the written Plan Document currently in effect for employees 2 

and retirees. 3 

 (c) Prior to a substitution of a Third Party Administrator (TPA) 4 

or implementing a self-administered plan, the County agrees to provide 5 

the Association with a full 60 days to review any new plan and/or TPA. 6 

 (10) The County reserves the right to establish a network of Preferred Providers.  7 

The network shall consist of hospitals, physicians, and other health care 8 

providers selected by the County.  The County reserves the right to add, 9 

modify or delete any and all providers under the Preferred Provider Network. 10 

 (11) Upon the death of any retiree, only those survivors eligible for health insurance 11 

benefits prior to such retiree's death shall retain continued eligibility for the 12 

Employee Health Insurance Program. 13 

 (12) Employees hired on and after January 01, 2006 may upon retirement opt to 14 

continue their membership in the County Group Health Benefit Program upon 15 

payment of the full monthly cost. 16 

 (13) All eligible employees enrolled in the PPO shall have a deductible equal to the 17 

following:   18 

(a) The in-network deductible shall be one hundred fifty dollars ($150.00) per 19 

insured, per calendar year; four hundred fifty dollars ($450.00) per family, 20 

per calendar year. 21 

 (b) The out-of-network deductible shall be four hundred dollars ($400.00) 22 

per insured, per calendar year; one thousand two hundred dollars 23 

($1,200.00) per family, per calendar year.  24 

  

(c) Following ratification of the 2009-2011 contract and an open 25 

enrollment period with a target date of June 1, 2010, the in-network 26 

deductible shall be two hundred fifty dollars ($250.00) per insured, per 27 

calendar year; seven hundred fifty dollars ($750.00) per family, per 28 

calendar year. 29 

(d) Following ratification of the 2009-2011 contract and an open enrollment 30 

period with a target date of June 1, 2010, the out-of-network deductible 31 



 

       
 

 

 
  

shall be five hundred dollars ($500.00) per insured, per calendar year; one 1 

thousand five hundred dollars ($1,500.00) per family, per calendar year. 2 

(14) All eligible employees and/or their dependents enrolled in the PPO shall be 3 

subject to a twenty dollar ($20.00) in-network office visit co-payment or forty 4 

dollar ($40.00) out-of-network office visit co-payment for all illness or injury 5 

related office visits.  The in-network office visit co-payment shall not apply to 6 

preventative care, which includes prenatal, baby-wellness, and physicals, as 7 

determined by the plan. 8 

(15) All eligible employees and/or their dependents enrolled in the PPO shall be 9 

subject to a co-insurance co-payment after application of the deductible and/or 10 

office visit co-payment. 11 

(a) The in-network co-insurance co-payment shall be equal to ten percent 12 

(10%) of all charges subject to the applicable out-of-pocket maximum, 13 

(b) The out-of-network co-insurance co-payment shall be equal to twenty 14 

percent (20%) of all charges subject to the applicable out-of-pocket 15 

maximum, 16 

(c) Effective following ratification of the 2009-2011 contract and an open 17 

enrollment period with a target date of June 1, 2010, the out-of-network 18 

co-insurance co-payment shall be equal to thirty percent (30.00%) of all 19 

charges subject to the applicable out-of-pocket maximum, 20 

(16) All eligible employees enrolled in the PPO shall be subject to the following 21 

out-of-pocket expenses including any applicable deductible and percent co-22 

payments to a calendar year maximum of 23 

 (a) one thousand five hundred dollars ($1,500.00) in-network under a 24 

single plan. 25 

(b) two thousand five hundred dollars ($2,500.00) in-network under a 26 

family plan. 27 

(c) three thousand dollars ($3,000.00) out-of-network under a single plan. 28 

(d) five thousand dollars ($5,000.00) out-of-network under a family plan. 29 



 

       
 

 

 
  

  (e) Effective following ratification of the 2009-2011 contract and an open 1 

enrollment period with a target date of June 1, 2010, two thousand dollars 2 

($2,000.00) in-network under a single plan. 3 

  (f) Effective following ratification of the 2009-2011 contract and an open 4 

enrollment period with a target date of June 1, 2010, three thousand five 5 

hundred dollars ($3,500.00) out-of-network under a single plan. 6 

  (g) Effective following ratification of the 2009-2011 contract and an open 7 

enrollment period with a target date of June 1, 2010,three thousand five 8 

hundred dollars ($3,500.00) in-network under a family plan. 9 

  (h) Effective following ratification of the 2009-2011 contract and an open 10 

enrollment period with a target date of June 1, 2010, six thousand dollars 11 

($6,000.00) out-of-network under a family plan. 12 

  (e)(i) Office visit co-payments are not limited and do not count toward the 13 

calendar year out-of-pocket maximum(s). 14 

  (f)(j) Charges that are over usual and customary do not count toward the 15 

calendar year out-of-pocket maximum(s). 16 

  (g)(k) Prescription drug co-payments do not count toward the calendar year 17 

out-of-pocket maximum(s). 18 

  (h)(l) Other medical benefits not described in 16 (e), (f), and (g) (i), (j), (k) shall 19 

be paid by the County at 100% after the calendar year out-of-pocket 20 

maximum has been satisfied. 21 

 (17) All eligible employees and/or their dependents enrolled in the PPO shall pay a 22 

fifty dollar ($50.00) emergency room co-payment in-network or out-of-network.    23 

Effective following ratification of the 2009-2011 contract and an open 24 

enrollment period with a target date of June 1, 2010, the emergency room co-25 

payment in-network or out-of-network shall increase to one hundred dollars 26 

($100.00).

(18) All eligible employees enrolled in the PPO or HMO shall pay the following for 30 

a thirty (30) day prescription drug supply at a participating pharmacy or a ninety 31 

  The co-payment shall be waived if the employee and/or their 27 

dependents are admitted directly to the hospital from the emergency room.  In-28 

network and out-of-network deductibles and co-insurance percentages apply.  29 



 

       
 

 

 
  

(90) day mail-order prescription drug supply:   1 

(a) Five dollar ($5.00) co-payment for all generic drugs. 2 

(b) Twenty dollar ($20.00) co-payment for all brand name drugs on the 3 

formulary list. 4 

(c) Forty dollar ($40.00) co-payment for all non-formulary brand name 5 

drugs. 6 

 7 

(d) Non-legend drugs may be covered at the five dollar ($5.00) generic co-8 

payment level at the discretion of the plan. 9 

(e) The plan shall determine all management protocols. 10 

(19) All eligible employees and/or their dependents enrolled in the HMO shall be 11 

subject to a ten dollar ($10.00) office visit co-payment for all illness or injury 12 

related office visits.  The office visit co-payment shall not apply to 13 

preventative care.  The County and/or the plan shall determine preventative 14 

care.  15 

 (20) All eligible employees and/or their dependents enrolled in the HMO shall pay 16 

a one hundred dollar ($100.00) co-payment for each in-patient hospitalization.  17 

There is a maximum of five (5) co-payments per person, per calendar year. 18 

 (21) All eligible employees and/or their dependents enrolled in the HMO shall pay 19 

fifty percent (50%) co-insurance on all durable medical equipment to a 20 

maximum of fifty dollars ($50.00) per appliance or piece of equipment. 21 

 (22) All eligible employees and/or their dependents enrolled in the HMO shall pay 22 

a fifty dollar ($50.00) emergency room co-payment (facility only).  Effective 23 

following ratification of the 2009-2011 contract and an open enrollment period 24 

with a target date of June 1, 2010, the emergency room co-payment (facility 25 

only) shall increase to one hundred dollars ($100).  The co-payment shall be 26 

waived if the employee and/or their dependents are admitted to the hospital 27 

directly from the emergency room.   28 

 (23) All eligible employees and/or their dependents benefits for the in-patient and 29 

out-patient treatment of mental and nervous disorders, alcohol and other drug 30 

abuse (AODA) are as follows: 31 



 

       
 

 

 
  

(a) If the employee and the dependent use an in-patient PPO facility, 1 

benefits are payable at eighty percent (80%) of the contracted rate for 2 

thirty (30) days as long as the PPO approves both the medical necessity 3 

and appropriateness of such hospitalization. 4 

(b) If the employee and the dependent use a non-PPO facility, benefits are 5 

payable at fifty percent (50%) of the contracted rate for a maximum of 6 

thirty (30) days.  The hospitalization is still subject to utilization review 7 

for medical necessity and medical appropriateness. 8 

(c) The first two (2) visits of outpatient treatment by network providers will 9 

be reimbursed at one hundred percent (100%) with no utilization review 10 

required.  Up to twenty-five (25) further visits for outpatient treatment 11 

when authorized by the PPO, will be reimbursed at ninety-five percent 12 

(95%) of the PPO contracted rate.  In addition, when authorized by the 13 

PPO, up to thirty (30) days per calendar year, per insured, of day 14 

treatment or partial hospitalization shall be paid at ninety five percent 15 

(95%) of the contracted rate for all authorized stays at PPO facilities. 16 

(d) The first fifteen (15) visits of out-patient treatment authorized by the 17 

PPO but not provided by a PPO provider shall be paid at fifty percent 18 

(50%) of the contracted rate for all medically necessary and appropriate 19 

treatment as determined by the PPO. When authorized by the PPO, up to 20 

thirty (30) days per calendar year, per insured, of day treatment or partial 21 

hospitalization shall be paid at fifty percent (50%) of the contracted rate 22 

for all authorized stays at non-PPO facilities.   23 

 (24) Each calendar year, the County shall pay a cash incentive of five hundred 24 

dollars ($500.00) per contract (single or family plan) to each eligible employee 25 

who elects to dis-enroll or not to enroll in a Milwaukee County Health Plan.  26 

Any employee who is hired on and after January 1 and who would be eligible to 27 

enroll in health insurance under the present County guidelines who chooses not 28 

to enroll in a Milwaukee County health plan shall also receive five hundred 29 

dollars ($500.00).  Proof of coverage in a non-Milwaukee County group health 30 

insurance plan must be provided in order to qualify for the five hundred dollars 31 



 

       
 

 

 
  

($500.00) payment.  Such proof shall consist of a current health enrollment 1 

card. 2 

(a) The five hundred dollars ($500.00) shall be paid on an after tax basis.  3 

When administratively possible, the County may convert the five 4 

hundred dollars ($500.00) payment to a pre-tax credit which the 5 

employee may use as a credit towards any employee benefit available 6 

within a flexible benefits plan.   7 

(b) The five hundred dollars ($500.00) payment shall be paid on an annual 8 

basis by payroll check no later than April 1st of any given year to 9 

qualified employees on the County payroll as of January 1st.  An 10 

employee who loses his/her non-Milwaukee County group health 11 

insurance coverage may elect to re-join the Milwaukee County 12 

Conventional Health Plan.  The employee would not be able to re-join 13 

an HMO until the next open enrollment period.  The five hundred 14 

dollars ($500.00) payment must be repaid in full to the County prior to 15 

coverage commencing.  Should an employee re-join a health plan 16 

he/she would not be eligible to opt out of the plan in a subsequent 17 

calendar year. 18 

(25) The County shall implement a disease management program. Such program 19 

shall be designed to enhance the medical outcome of a chronic illness through 20 

education, treatment, and appropriate care.  Participation in the program by the 21 

patient shall be strictly voluntary, and the patient can determine their individual 22 

level of involvement.  Chronic illness shall be managed through a variety of 23 

interventions, including but not limited to contacts with patient and physician, 24 

health assessments, education materials, and referrals.  The County shall 25 

determine all aspects of the disease management program.  The County and the 26 

Association agree to reopen the 2007–2008 contract to negotiate the 27 

implementation of a Wellness and Disease Management Program if the County 28 

is successful in establishing a Wellness and Disease Management Program. 29 

 (26) The County shall provide a Dental Insurance Plan equal to and no less than is 30 

currently available to employees. Each eligible employee enrolled in the 31 



 

       
 

 

 
  

Milwaukee County Dental Benefit Plan shall pay two dollars ($2.00) per month 1 

toward the cost of a single plan, or six dollars ($6.00) per month toward the cost 2 

of a family plan.  Employees may opt not to enroll in the Dental Plan. 3 

 4 

2.07 SEMINAR REIMBURSEMENT 5 

 (1) Effective January 1, 2006 Milwaukee County agrees to provide seminar 6 

reimbursement of six hundred dollars ($600.00) per year per employee to be 7 

used for the payment of registration fees or other reasonable and necessary 8 

expenses for courses approved by the Continuing Legal Education Board and 9 

related to the employee's work and taken in the current year or the preceding 10 

year.  Reimbursement of course fees shall be made on a voucher system.  Each 11 

employee shall account, as may be reasonably required by the County, for the 12 

use of any funds from the Employee Continuing Legal Education Account. 13 

Effective January 1, 2011, this seminar reimbursement amount will be 14 

increased to seven hundred dollars ($700.00) per year per employee.  Should 15 

management exercise discretion to purchase an Ultimate Pass product through 16 

the State Bar of Wisconsin, the cost of the product will reduce the seminar 17 

reimbursement amount available to any affected employee. 18 

 (2) Any unused funds as described in paragraph (1) above may be carried over for 19 

use in the subsequent year.  Any unused hours necessary to complete the CLE 20 

requirement for the previous year may be carried over for the first 4 months of 21 

the subsequent year.  22 

 (3) Any unused portion of the amount contributed annually to each employee's 23 

CLE account by the County may be used by the employee for the payment of 24 

the costs of periodicals and other publications or payment toward professional 25 

association dues related to the employee's work and purchased in the current 26 

year or the preceding year.  Payment toward such costs shall be made in the 27 

pay period following the pay period in which the request for payment is made 28 

or  as soon thereafter as practical. 29 

 (4) Requests to use the money herein set forth shall be subject to the approval of 30 

the Department Head.  Such approval shall not be unreasonably denied.  31 



 

       
 

 

 
  

 (5) Upon termination of employment, an employee's right to any unused portion of 1 

the funds remaining in the employees' Continuing Legal Education Account 2 

shall also terminate.  Any unused funds shall revert to the County.  3 

 4 

(6)   Effective January 1, 2006 employees shall be reimbursed for one hundred percent 5 

(100%) of the cost of the minimum required mandatory membership dues in the 6 

Wisconsin Bar Association.  Effective January 1, 2011, this one hundred percent 7 

(100%) reimbursement will include the special assessments that are included in the 8 

annual dues statement from the Wisconsin Bar Association.   9 

 10 

(d) Any employee whose last period of continuous membership began on 30 

or after January 1, 1982, shall not be eligible for a deferred vested 31 

2.11 RETIREMENT SYSTEM  11 

(1) For employees hired on and after January 1, 1982, the provisions of Chapter 12 

2.01.24, Employee Retirement System shall be modified as follows:  13 

(a) Final average salary means the average annual earnable compensation 14 

for five consecutive years of service during which the employee's 15 

earnable compensation was the highest or, if he should have less than 16 

five years of service, then his average annual earnable compensation 17 

during such period of service.  Effective December 22, 2002 (Pay 18 

Period one of 2003), the word “five” in the preceding sentence shall be 19 

replaced with “three”. 20 

(b) An employee who meets the requirements for a normal pension shall 21 

receive an amount equal to 1-1/2% of his final average salary 22 

multiplied by the number of years of service. 23 

  (c) All pension service credit earned on and after January 1, 2001 shall be 24 

credited in an amount equal to 2% of the employee’s final average 25 

salary.  For each year of service credit earned after January 1, 2001, 26 

eight (8) years of service credit earned prior to January 1, 2001 shall be 27 

credited at 2% of the employee’s final average salary. Said credit shall 28 

be awarded on a daily basis. 29 



 

       
 

 

 
  

pension if his employment is terminated prior to his completion of five 1 

(5) years of service. 2 

(2) Retention Incentive Bonus.  Members of the system whose membership began 3 

prior to January 1, 1982, and as of January 1, 2001, are either actively 4 

employed or on an approved leave of absence, shall have their final average 5 

salary increased by a bonus of 7.5% for each year of pension service credit 6 

earned after January 1, 2001.  Said bonus shall be credited on a daily basis and 7 

the maximum bonus which can be added to an eligible member’s final average 8 

salary shall not exceed 25%.  This provision shall not apply to a member of the 9 

employee’s Retirement System who became a member of the system prior to 10 

January 1, 1982, and as of January 1, 2001 is either for a deferred vested 11 

benefit under 201.24 (4.5) or is receiving a pension benefit, unless such 12 

member returns to active County employment on or after January 1, 2001 and 13 

is eligible to earn additional pension service credit. 14 

(3) For employees who retire after January 1, 1986 overtime shall not be included 15 

in the computation of final average salary.  16 

(4) A member of the retirement system shall be eligible for an accidental  17 

disability pension pursuant to Milwaukee County Ordinances.  18 

(5) Veterans Service Credit. Employees retiring on or after November 22, 1989 19 

shall be entitled to pension service credit for military service under Section 20 

2.01.24 II(10) of the Employees Retirement System as amended by the County 21 

Board of Supervisors through File #85-583(a) notwithstanding the effective 22 

date indicated in the amendment.  23 

 (6) Members who retire on or after January 1, 2001 and whose membership in the 24 

Employees’ Retirement System began before January 1, 2006 shall be eligible for a 25 

normal pension when the age of the member when added to his/her years of service 26 

equals 75, but this provision shall not apply to any member eligible for a deferred 27 

vested retirement benefit under 4.5 Chapter 201, Employees’ Retirement System of 28 

the County of Milwaukee.   Nor shall this provision apply to any employee whose 29 

membership in the Employees’ Retirement System began on or after January 1, 30 

2006. 31 



 

       
 

 

 
  

 (7) Members who hold positions for which membership in the Employees’ Retirement 1 

System is optional and opt for such membership, shall have pension service credit 2 

earned after January 1, 2001 credited at 2%.  However, such service credit shall not 3 

result in a multiplier increase for service credit earned prior to January 1, 2001 nor 4 

shall such service credit qualify the member for a retention incentive bonus. 5 

 (8) For all employees who became members of the employees retirement system after 6 

January 1, 1971, all pension service credit earned on and after the date of execution 7 

of this agreement shall be credited in an amount equal to 1.6% of the member’s 8 

final average salary, who at the time the service credit is earned, is covered by the 9 

terms of this agreement. 10 

(9) An employee whose initial membership in the retirement system began on or after 11 

January 1, 2010 and began while covered by the terms of this agreement shall be 12 

eligible for a normal pension if his employment is terminated on or after he has 13 

attained age fifty-five (55) and has completed thirty (30) years of service, or if his 14 

employment is terminated on or after he has attained age sixty-four (64). 15 

 16 

2.19 DIRECT PAYROLL DEPOSIT 17 

Effective as soon as administratively practicable after the execution of a successor agreement 18 

all employees in the bargaining unit shall utilize The Milwaukee County Direct Deposit 19 

Program. 20 



  

   
 

Milwaukee County 
Department of Labor Relations  

Gregory L. Gracz, Director 

 

Milwaukee County Courthouse 
Labor Relations, Rm. 210 
901 N. 9th St. 
Milwaukee, WI  53233 
 
 
Telephone: (414) 278-4852 
Fax:  (414) 223-1930  

Side Letter 

 This is a side letter agreement between the Association of Milwaukee County Attorneys and Milwaukee 

County.  The purpose of this letter is to set forth certain understandings not expressed in the recently agreed to 

Memorandum of Agreement for 2009-2011. 

 The parties agree that in the event any other group of Milwaukee County employees (excluding those 

employees represented by the Building Trades and FNHP), receives a wage increase for 2011, the parties may reopen 

collective bargaining on the existing labor agreement on the sole topic of wages for 2011. 

 The parties further agree that the ten (10) additional furlough days approved by the Milwaukee County 

Executive and County Board for 2010 shall be rescinded.  The twelve (12) furlough days included in the adopted 2010 

Milwaukee County remain in full force and effect. 

 The parties further agree that there shall be no layoffs of bargaining unit employees in 2010 unless the funding 

source for such employees is diminished by actions of the state and/or federal government. 

 Finally, the parties agree that in the event collective bargaining agreements or arbitration decisions covering a 

majority of represented Milwaukee County employees include pension modifications that are not in agreement with the 

provisions of Org. Unit 1972, revisions to these ordinances shall be drafted within ninety (90) days to match those 

settled or arbitrated pension modifications, subject to approval by the County Board and County Executive. 

 Execution of this Side Letter by the respective signers, below, represents that each of them is authorized to 

both execute this Letter and commit their respective principals. 

 

 

____________________________________ __________________________________  
David Pruhs       Date   Gregory L. Gracz        Date  
President      Director of Labor Relations 
Association of Milwaukee County Attorneys 
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 3 
(ITEM   ) From Director, Division of Labor Relations, submitting documents relating to 4 
the tentative agreement with Association of Milwaukee County Attorneys, by 5 
recommending adoption of the following: 6 
 7 

A RESOLUTION 8 
 9 

 WHEREAS, the negotiation staff of the Personnel Committee of the Milwaukee 10 
County Board of Supervisors and the Association of Milwaukee County Attorneys, have 11 
reached agreements on all issues relating to wages, hours, and conditions of 12 
employment for employees in the bargaining unit represented by the Association of 13 
Milwaukee County Attorneys, and for the period January 1, 2009 through December 31, 14 
2011, modifying the previous agreement in the following respects: 15 
 16 
(1) Providing for the termination of the Agreement on December 31, 2011. 17 
(2) Providing for no step increases for a twelve month period commencing on 18 

approximately June 1, 2010. 19 
(3) Providing for the creation of a new pay range called 28Z, with the following steps 20 

and hourly rates: step 1-$25.93, step 2-$26.27, step 3-$27.52, step 4-$28.74, 21 
step 5-$30.13, effective December 27, 2009.  Providing, for all positions of Court 22 
Researcher Coordinator (pay range 24C) being reallocated to the newly created 23 
pay range 28Z in step four (4) effective December 26, 2010.   24 

(4) Effective on the execution date of this agreement all members shall have future 25 
years of pension service credited at a one point six percent (1.6%) annual 26 
multiplier. 27 

(5) Normal retirement age for a member whose initial membership in the retirement 28 
system began on or after January 1, 2010 shall be age sixty-four (64). 29 

(6) Providing for all employees enrolled in the PPO health insurance plan shall pay 30 
ninety dollars ($90.00) per month toward the monthly cost of a single plan and 31 
one hundred eighty dollars ($180.00) per month toward the monthly cost of a 32 
family plan effective following ratification of the 2009-2011 contract and an open 33 
enrollment period with a target date of June 1, 2010. 34 

(7) Providing for all employees enrolled in the PPO health insurance plan shall pay 35 
one hundred ten dollars ($110.00) per month toward the monthly cost of a single 36 
plan and two hundred twenty dollars ($220.00) per month toward the monthly 37 
cost of a family plan effective January of 2011. 38 

(8) Providing for all employees enrolled in the HMO health insurance plan shall pay 39 
fifty dollars ($50.00) per month toward the monthly cost of a single plan and one 40 
hundred dollars ($100.00) per month toward the monthly cost of a family plan 41 
effective following ratification of the 2009-2011 contract and an open enrollment 42 
period with a target date of June 1, 2010.  43 
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(9) Providing for all employees enrolled in the HMO health insurance plan shall pay 44 
seventy dollars ($70.00) per month toward the monthly cost of a single plan and 45 
one hundred forty dollars ($140.00) per month toward the monthly cost of a 46 
family plan effective January of 2011. 47 

(10) Providing for all employees and/or their dependents enrolled in the PPO health 48 
insurance plan the out-of-network co-insurance co-payment shall be equal to 49 
thirty percent (30.00%) of all charges subject to the applicable out-of-pocket 50 
maximum effective following ratification of the 2009-2011 contract and an open 51 
enrollment period with a target date of June 1, 2010. 52 

(11) Providing for all employees and/or their dependents enrolled in the PPO health 53 
insurance plan shall have an in network deductible equal to two hundred fifty 54 
dollars ($250) per insured, per calendar year, seven hundred fifty dollars ($750) 55 
per family, per calendar year, effective following ratification of the 2009-2011 56 
contract and an open enrollment period with a target date of June 1, 2010. 57 

(12) Providing for all employees and/or their dependents enrolled in the PPO health 58 
insurance plan shall have an out-of-network deductible equal to five hundred 59 
dollars ($500) per insured, per calendar year, one thousand five hundred dollars 60 
($1,500) per family, per calendar year, effective following ratification of the 2009-61 
2011 contract and an open enrollment period with a target date of June 1, 2010. 62 

(13) Providing for all employees in the HMO and PPO health insurance plan, the 63 
emergency room co-payment in–network or out-of-network shall increase to one 64 
hundred dollars ($100), effective following ratification of the 2009-2011 contract 65 
and an open enrollment period with a target date of June 1, 2010. 66 

(14) Providing for all employees enrolled in the PPO health insurance plan the 67 
maximum out-of-pocket expenses shall increase to two thousand dollars ($2,000) 68 
in network under a single plan, three thousand five hundred dollars ($3,500) out-69 
of-network under a single plan, three thousand five hundred dollars ($3,500) in 70 
network under a family plan, six thousand dollars ($6,000) out-of-network under a 71 
family plan effective following ratification of the 2009-2011 contract and an open 72 
enrollment period with a target date of June 1, 2010. 73 

 (15) Effective January 1, 2011 the Seminar Reimbursement will be increased to 74 
$700.00 from $600.00.  Effective January 1, 2011 the Seminar Reimbursement 75 
will include the special assessments that are included in the annual dues 76 
statement from the Wisconsin Bar Association 77 

(16) Providing as soon as administratively practicable after the ratification and 78 
adoption of this agreement, The Milwaukee County Direct Deposit Program shall 79 
be utilized by all employees in the bargaining unit. 80 

 81 
WHEREAS, such agreement was ratified by the membership of Association of 82 

Milwaukee County Attorneys on May 06, 2010; and 83 
 84 

WHEREAS, the Committee on Finance and Audit, on XXXX XX, 2010, 85 
recommended approval (vote X-X) of the Association of Milwaukee County Attorneys 86 
agreement; and 87 
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 88 
WHEREAS, the Committee on Personnel, on ZZZZ ZZ, 2010, recommended 89 

approval (vote X-X) of the Association of Milwaukee County Attorneys agreement; now, 90 
therefore, 91 

 92 
BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby 93 

approves the agreement on wages, benefits and conditions of employment with 94 
Association of Milwaukee County Attorneys which is incorporated herein by reference to 95 
this File No. 10-XXX, and hereby authorizes and directs the County Executive and the 96 
County Clerk to execute the agreement; and 97 

 98 
BE IT FURTHER RESOLVED that the Director of the Department of 99 

Administration is hereby authorized and directed to prepare and submit appropriation 100 
transfer requests reflecting this agreement at a later date, if necessary. 101 
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