








cc: Cynthia Archer, Director, Dept. of Administrative Services 
Richard Ceschin, County Board Staff 
Jodi Mapp, Personnel Committee Clerk 

COUNTY OF MILWAUKEE 
INTER-OFFICE COMMUNICATION 

 
 
 

Date:  September 13, 2010  
 

To:  Supervisor Patricia Jursik, Chair, Committee on Personnel 
 

From:  Gregory L. Gracz, Director of Labor Relations 
 
 RE:    Informational Report for September 24, 2010 Personnel Committee Meeting 
          
 
 
Attached is an informational report listing all collateral agreements that have been signed and implemented 
from January 1, 2010 through August 31, 2010. 
 
The collateral agreement report is provided in accordance with the provisions of Chapter 80.04 of the 
General Ordinances of Milwaukee County and may be included on the agenda of the September 24, 2010 
Personnel Committee Meeting for informational purposes only. 
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Signed Union County Department Subject Details
01/18/10 Milwaukee District Council 

48 AFSCME-Local 170
Behavioral Health Division Flextime overtime waiver Lovina Amaihe, C.N.A., agrees to waive overtime in excess of 8 hours in 

a day, but not over 40 hours in a week. For flextime schedule during 
school semester.

01/18/10 Milwaukee District Council 
48 AFSCME-Local 170

Behavioral Health Division Flextime overtime waiver Lawanda Calhoun, LPN, agrees to waive OT in excess of 8 hrs./day, but 
not over 40 hrs./wk. For flextime schedule during school semester.

01/25/10 Milwaukee District Council 
48 AFSCME-Local 1654

Child Support Enforcement Waiver of compensatory 
time for overtime

Waiver of compensatory time for overtime--cash payment only, from 
grant beginning 1/23/10 through 9/30/10.  Non precedent setting.

01/25/10 Association of Milwaukee 
County Attorneys

Child Support Enforcement Waiver of compensatory 
time for overtime

Waiver of compensatory time for overtime--cash payment only, from 
grant beginning 1/23/10 through 9/30/10.  Non precedent setting.

02/05/10 Milwaukee District Council 
48 AFSCME-Local 645

Child Support Enforcement Waiver of compensatory 
time for overtime

Waiver of compensatory time for overtime--cash payment only, from 
grant beginning 1/23/10 through 9/30/10.  Non precedent setting.

02/15/10 Federation of Nurses & 
Health Profs.

Behavioral Health Division & 
County Correctional 
Facilities-Central & South

Reduce minor holidays in 
exchange for furlough 
days

To accommodate 2010 budget reductions, Union will reduce minor 
holidays up to 32 hours to prevent the scheduling of 4 assigned furlough 
days and 8 floating furlough days of 8 hours each.

04/13/10 Milwaukee District Council 
48 AFSCME-Local 1654

Child Support Enforcement Temporary help waiver CSE will hire 2 temp help personnel to assist 2 union members in file 
room with lifting restrictions, and 10 temp help staff to assist with purging 
and indexing files and records.  CSE will fill 2 vacant file room positions 
from layoff list of employees w/o lifting restrictions.  Sunsets on May 28, 
2010 at 12:01 a.m.

04/16/10 International Association of 
Machinists & Aerospace 
Workers-District 10

Department of 
Transportation and Public 
Works-Facilities

Lock call-in policy A lock call-in will go to the Machinists' Union.  If the call is deemed 
electrical by the Machinist, the Machinist will forgo call-in pay and receive 
compensation only for actual time spent on the call.

05/26/10 Milwaukee District Council 
48 AFSCME-Local 1654

Child Support Enforcement Temporary help waiver CSE will hire 2 temp help personnel to assist 2 union members in file 
room with lifting restrictions, and 10 temp help staff to assist with purging 
and indexing files and records.  CSE will fill 2 vacant file room positions 
from layoff list of employees w/o lifting restrictions.  Sunsets on Oct. 1, 
2010 at 12:01 a.m.

06/11/10 Milwaukee District Council 
48 AFSCME-Local 170

Behavioral Health Division Transfer while on 
probation

Intra-departmental transfers will be allowed during probationary period for 
Nursing Dept. to fill job openings and newly created positions with Part-
time & Pool staff. Sunsets Dec. 31, 2012.

In accordance with the provisions of 80.04 of the County General Ordinances, and their respective labor agreements, the Director of Labor Relations is reporting the 
following collateral agreements.

Collateral Agreements Report
Personnel Committee Meeting

September 24, 2010















COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 

 
 

 
 
 
DATE      : September 14, 2010 
 
TO           : Committee on Personnel 

  
FROM      : Candace M. Richards, Interim Director of Human Resources 
 
SUBJECT  : Informational Report for  9/24/2010 

          Personnel Committee Meeting     
 
 
Attached are a series of informational reports listing various personnel 
transactions that the Director of Human Resources intends to approve for 
implementation.   
 
These reports (reclassifications, advancements within the pay range, 
reallocations, and revisions to ECP) are provided in accordance with the 
provisions of Chapter 17 and may be included on the agenda of the September 
24, 2010 Personnel Committee Meeting for informational purposes.   
 
In the event the Personnel Committee takes no action, the transactions noted on 
the reports will be implemented. 
 
 
CMR:bdv 
 
 
Copy:  HR Managers 
 
 
 
                                            
                                            

~REVISION 2~ 
~REVISION 2~ 
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Reclassification Report

Requestor Org Position Current Current Proposed Proposed Current Annual Reason

Classification (Title) Pay range Classification Title) Pay range Year Year 

Impact Impact

(Top Step)

Sheriff* 4316 58690 Correctional Officer 1 16Z Power Plant Operator 20 $6,101 $22,661 Change in Duties
Stationery Engineer

Sheriff ** 4316 58690 Correctional Officer 1 16Z Power Plant Operator 20 $1,383 $5,137 Change in Duties
Stationery  Engineer

Sheriff 4316 58540 Correctional Officer 23CM Power Plant Operator 27M $0 $0 Retitle
Lieutenant Stationery In Charge

Engineer

Sheriff *** 4312 00045 Clerical Assistant 2 4P Clerical Specialist Sheriff 5P $1,604 $5,957 Change in Duties

Aging 7992 57980 Program Coordinator 29M Program Coordinator 29M $0 $0 Retitle
CMO Training (Enrollment & Eligibility)

Sheriff 4002 78990 Administrative Assistant 912E Office Coordinator 
3-Sheriff (Sheriff) 30M $253 $2,053 Change in Duties

Sheriff 4002 4200 Accountant 2 17 Sheriff Sales Coordinator 17 $0 $0 Retitle

County Board 1000 86505 Administrative Secretary 24M Administrative Secretary 26M $187 $693 Change in Duties
3-Committee Clerk Assistant Chief Committee 

Clerk 
Total $9,528 $36,501

*Three vacant  positions
**Three filled positions
***Four filled positions

Personnel Committee Meeting Date:  September 24 , 2010

In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with this action.



September 24, 2010  

actions

DEPT TITLE

ORG CODE CURR SUB

REQUESTOR UNIT NO POS CURRENT CLASSIFICATION PAY RANGE YEAR YEAR REASON

Personnel Committee Date:

In accordance with the provisions of 17.10 of the County General Ordinances, the Director of Human Resources intends to appove the advancement within the pay range for the positions noted below.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Currently, there is no "Advancement Within the Pay Range" to report.

ADVANCEMENT WITHIN THE PAY RANGE REPORT

Item 4c.xls 1 9/21/2010



Personnel Committee Date:

DEPT

DEPT 

ORG

TITLE 

CODE

AUTH 

POS

FILLED 

POS CURRENT CLASSIFICATION

CURRENT 

PAY RANGE

RECOMMENDED 

PAY RANGE

CURR 

YEAR SUB YEAR MAX YEAR REASON

In accordance with the provisions of 17.055 of the County General Ordinances, the Director of Human Resources intends to reallocate the positions noted below.  The Department of Administration has 

verified that funds are available within the adopted budget to cover the cost associated with these actions.  Fiscal note only reflects costs of wages and social security.

REALLOCATION  REPORT

No Reallocations this Period

September 24, 2010

Item 4d.xls 1 9/21/2010



Currently, there are no "Revisions to ECP" to report.

REVISONS  TO  ECP  REPORT

 Personnel  Committee  Meeting 

September 24, 2010

9/21/2010 12:53 PM



COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 

 

 

 

 

DATE : September 16, 2010 
 

TO : Committee on Personnel 

    

FROM : Candace M. Richards, Interim Director of Human Resources 
 

SUBJECT : Informational Reports 9/24/2010  
  For Personnel Committee Meeting 
 

 

Attached is an informational report listing appointments at an advanced step of 
the pay range, which the Director of Human Resources intends to approve for 
implementation. 
 
These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the 
September 24, 2010 Personnel Committee Meeting for informational purposes 
 
In the event the Personnel Committee takes no action, the transactions noted on 
the reports will be implemented. 
 

 

CMR:bdv 
 
Attachment  
 

~REVISED~ 
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COUNTY OF MILWAUKEE 
DAS - Department of Human Resources 

INTER-OFFICE COMMUNICATION 

           

 

 

 

DATE : September 14, 2010 
 

TO : Committee on Personnel 

    
FROM : Candace M. Richards, Interim Director of Human Resources 
 
SUBJECT : Informational Reports 9/24/2010  
  For Personnel Committee Meeting 
 

 

Attached are a series of informational reports relative to dual employment, 
temporary appointment, and emergency appointment.  Reports reflect 
updates through the end of pay period 1.  Also included is an informational 
report relative to temporary assignments to a higher classification, which 
is updated through September 2, 2010.   
 
These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances. 
 

 

CMR:bdv 
 
Attachment  

~REVISION 2~ 
~REVISED~ 
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Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Parks Department Terrance Wycklendt Process Server (HR) 16 Umpire 52

Parks Department John Quinlan Public Services Manager 26M Umpire 52

Parks Department Kevin Quinlan Food Service Operator-Seasonal 9 Umpire 52

Parks Department Andrew Spence Park Worker 2 Seasonal 5109 Umpire 52

  

Dual Employment Report

Personnel Committee Meeting

September 24, 2010

9/21/2010 1:11 PM



~REVISED~

Dept

First 

Name

Last 

Name Current Job Title

Pay 

Range Start Date Ext. End Date New Job Title

Pay 

Range

CSE Tarsha Stallworth Office Support Assistant 2 02P 9/7/2010 11/1/2010 Executive Assistant Child Support 06PM

DAS - DHR Candace Richards Human Resources Mgr DHHS 916E 7/1/2010 9/28/2010 Exec Dir3 Dir Human Resources 903E

DAS - IMSD Sean Payne Network Technical Specialist 4 28D 8/23/2010 * 10/22/2010 IT Manager - Server 35M

DAS - IMSD Laurie Panella IT Director Business Development 902E 7/30/2010 * 10/28/2010 Ex Dir3-Chief Info Officer 903E

DAS - IMSD Babu Thomas Network Technical Specialist 24D 9/7/2010 * 11/8/2010 IT Manager - Service Desk 35M

Dept on Aging Carmen Mills Quality Imp Coordinator (CMO) 29 9/11/2010 * 12/10/2010 Program Coordinator (CMO Training) 29M

Dept on Aging Cynthia Mack Human Service Worker (Aging) 16C 7/5/2010 * 10/2/2010 Unit Supervisor - LTS 26M

Dept on Aging-Family Care Maria Ledger Assistant Director Aging -Lts 903E 7/7/2010 10/5/2010 Exec Director 3-Director of Family Care 903E

DHHS Geri Lyday ExDir2-Divadmindelq Ctse 902E 6/28/2010 9/25/2010 Exdir3 Director of Human Services 903E

DHHS Ara Garcia HR Coordinator 30m 7/1/2010 9/28/2010 HR Manager DHHS 916E

DHHS Kimberly Brooks Administrative Assistant NR 06PM 8/2/2010 10/31/2010 Unit Supervisor - LTS 26M

DHHS/BHD-Info Desk Jennifer Savasta Office Support Assistant 2 02P 7/11/2010 10/11/2010 Administrative Assistant NR 06PM

DHHS/BHD-Medical Rcrds Mary Dunn Administrative Assistant NR 6PM 7/11/2010 10/11/2010 Medical Record Coordinator 23M

DHHS-Disabilities Serv John Chianelli ExDir3-MH Administrator 903E 8/30/2010 11/26/2010 ExDir2-Comm Res Administrator 902E

DHHS-Disabilities Serv Mark Stein ExDir2-Comm Res Administrator 902E 6/28/2010 9/25/2010 ExDir2-Dept Prog Director Commse 902E

District Attorney's Office Cynitha Little Secretarial Assistant 04P 9/3/2010 10/17/2010 Senior Executive Assistant-DA 7PM

DTPW-Airport Kevin Doyne Fire Fighter Equipment Operator 17B 7/8/2010 * 10/6/2010 Assistant Airport Fire Chief 27M

DTPW-Airport Kenneth Skowronski Airport Maintenance Worker 15KZ 8/30/2010 11/1/2010 Assistant Airport Maint. Supervisor 23M

DTPW-Facilities Management Domingo Leguizamon Veterans Services Officer 913E 8/30/2010 11/27/2010 Facilities Maintenance Coordinator 30M

DTPW-Facilities Management Gary Waszak Facilities Maintenance Coordinator 30M 8/18/2010 * 10/15/2010 Executive Director (Facilities Management) 902E

DTPW-Highway Scott Schweitzer Highway Maint. Worker III 21H 9/6/2010 11/5/2010 Assistant Highway Maint. Supervisor 26M

Parks Jim Cofta Park Unit Coordinator 24M 8/8/2010 10/3/2010 Mechanical Services Manager 915E

Sheriff Daniel Hughes Deputy Sheriff Lieutenant 30M 6/27/2010 9/24/2010 Sheriffs Deputy Captain 915E

Sheriff Vernice Strapp-Pitts Executive Assistant - Child Support 6PM 9/20/2010 * 12/18/2010 Human Resources Coordinator-Sheriff 30M

*Pursuant to M.C.G.O. 17.085(1), (2), or (7), the TAHC has been extended by the Director of DHR.  The County Board of Supervisors and the County Executive must approve the second extension 

to a vacant unclassified  position through adoption of a Resolution.

Temporary Assignment to a Higher Classification (TAHC) Report 

Personnel Committee Meeting

September 24, 2010

9/21/2010 1:12 PM



Requestor Dept Last Name First Name

Title                  

Code Title Description Emp Class Status

# of Hours in 

Payroll Period

Temporary 

Appt Date Appt Type

Department of the Sheriff 4041 D'Addario Amy 56990 Psych Social Worker F A 80 8/22/2010 TA

Total Employees = 1

Grand Total of Employees: 1

No Temporary Appointments to Report this Cycle

Temporary Appointment Report

Personnel Committee Meeting

September 24, 2010

9/21/2010 1:12 PM



Employee Emergency Pay

Requestor Dept Last Name First Name Title Description Class Status Appt Date Range

Sheriff's Office 4316 Williams Robert Correction Officer 1 Stationary Engineer F A 3/1/2010 16Z

Sheriff's Office 4316 Gallett Brian Correction Officer 1 Stationary Engineer F A 6/17/2010 16Z

Disabilities Services 8469 Riley Felice Unit Supervisor-Long Term Support F A 7/1/2010 26M

Grand Total of Employees: 3

Total Employees = 1

Emergency Appointment Report

Personnel Committee Meeting

September 24, 2010

Total Employees = 2

9/21/2010 1:13 PM
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COUNTY OF MILWAUKEE 

DAS-Division of Human Resources 
INTER-OFFICE COMMUNICATION 

 
 

 
DATE : September 14, 2010    
 

TO : Supervisor Patricia Jursik, Chairman, Personnel Committee 
 
FROM : Candace M. Richards, Interim Director of Human Resources 
 
SUBJECT : Dual Filling of a Position – Contract Manager (CMO) 

 

 

REQUEST 
The Interim Director, Department of Family Care, has requested authorization, in accordance 
with C.G.O. 17.14 (1), Payment for Full-Time Employment, to dual fill one position of Contract 
Manager (CMO), Job Code 00012268, pay range 35M.  The request for to dual fill for a period 
of approximately 12 weeks during 2010 is to provide adequate time for training and ensure 
continuity of operations during Family Care expansion as the current incumbent plans to retire at 
year’s end. 

 

BACKGROUND 
The Contract Manager CMO position manages DFC’s network of 970 service providers which is 
anticipated to increase an additional 10% within the next 3 to 6 months.  A void in leadership in 
the middle of Family Care expansion will lead to work backlogs and possible non-compliance 
with complex regulations involving contract administration.   
 

RECOMMENDATION 
It is recommended that the request to dual fill one position of Contract Manager (CMO), Job 
Code 00012268, pay range 35M, be approved to facilitate transition and continuity.   
 

FISCAL IMPACT 
The Department of Family Care is currently operating at a surplus and expects to absorb the 
expenditures of approximately $16,884 ($15,684 salary and $1200 social security) within the 
Department’s existing 2010 personnel budget. 
 

  
Candace M. Richards, Interim Director of HR 
 
CMR:hmf 
 
Cc: Rick Ceschin, Sr. Research Analyst, County Board 
 Cynthia Archer, Director of DAS 
 Jodi Mapp, Personnel Committee Clerk 











 

 
 

COUNTY OF MILWAUKEE 
DAS-Division of Human Resources 

INTEROFFICE COMMUNICATION 

 
 

 

DATE : September 20, 2010 
 

TO : Supervisor Patricia Jursik, Chair, Personnel Committee 
 

FROM : Candace Richards, Interim Director, DAS - Division of Human Resources 
   Prepared by:  Sue Drummond & Candace Richards 

 

SUBJECT : Quarterly Report on Overtime Paid  

 

 

Issue 

 
Milwaukee County Code Section 17.16 governs overtime compensation for non-represented employees.  As 
amended in November of 2009, the Code states that non-represented employees that are exempt from the 
requirements of the Fair Labor Standards Act (FLSA), other than ECP employees, shall be compensated for 
overtime for all hours worked in excess of forty hours in a week on a straight time basis and may only liquidate 
accrued overtime as compensatory time off.   Exceptions may be approved by the Director of Human 
Resources, allowing these employees to be paid for accrued overtime rather than receive compensatory time 
off.   
 
The Code requires the Director of Human Resources to provide the Personnel Committee with quarterly reports 
of all overtime paid to non-represented employees that are FLSA exempt.   
 
Background 

 
The FLSA is the federal regulation regarding minimum wage and overtime compensation.  Employees of public 
agencies are subject to the FLSA.  Employees are presumed to be covered by the FLSA unless they meet 
certain specific conditions exempting them.  The primary exemption that applies to County employees concerns 
executive, administrative, professional and some computer capacities.   
 
In November of 2009, Milwaukee County amended Section 17.16(1)(b) of the County Code, which governs 
overtime compensation for non-represented employees, as follows: 
 
� Non exempt employees:  Employees holding positions which are non-exempt from the FLSA shall 

receive time and one-half for all hours worked over forty (40) hours per week. 
 
� Exempt employees:  Employees holding a position exempt from the FLSA who are not in an executive 

classification shall be compensated for overtime for all hours worked in excess of forty hours in a week 
on a straight time basis and may only liquidate accrued overtime as compensatory time off, unless 
approved by the Director of Human Resources. 

 
In March of 2010, the County Board received a report from the Director of Human Resources presenting a 
consultant study of non-represented classifications.  That study found that four classifications, which had been 
classified as exempt from the FLSA, should actually be classified as non-exempt.  In the reverse, the 
consultant found 45 classifications that had been deemed non-exempt, which should instead be classified as 
exempt from the FLSA.   
 
Overtime Paid to Non-Represented Employees 
 
The following table summarizes overtime compensation to non-represented and FLSA exempt employees in 
the period February 2010 through August 2010. 
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September 20, 2010 
Supervisor Patricia Jursik, Chair, Personnel Committee 
Quarterly Report on Overtime Paid 
Page 2 
 
 

Number of employees that accrued overtime 130 

Total employees paid overtime 25 

Hours of overtime accrued 5,309.6 

Hours of overtime paid out  1,085.6 

Total overtime paid out $56,503.90 

 
 
During this period, exemptions continued for the Behavioral Health Division for critical medical personnel, as 
well as an exemption to the Department of Child Support for overtime expenses related to a special project, 
that are fully offset by stimulus funding.  These exemptions account for $26,357.59 of the paid overtime during 
this period.   
 
The remaining $30,146.31 was paid to employees who had a pay policy, which resulted in payout of overtime 
rather than accrual as compensatory time off.   There are two reasons for the payment of this overtime.  During 
this period, employees continued to be paid for overtime rather than accrued due to the fact that their payroll 
policies were not changed as a result of the FLSA study.  This has since been corrected.  Those employees 
who were changed from FLSA non-exempt (allows payment) to FLSA exempt (accrual only), have since had 
their pay policies updated to reflect overtime accrual only, unless granted an exemption by the Director of 
Administrative Services.   
 
Per a memo to departments from the Controller dated December 22, 2009, departments were to grant overtime 
only in cases of critical need.  Central Payroll, with the assistance of Human Resources, will continue to monitor 
requests for overtime payment to ensure that the pay policy is consistent with the County Code.   
 
Recommendation 
 
This report is informational only.   
 

 
Candace Richards 
Interim Director of Human Resources 

 
 
 

cc: Tom Nardelli, County Executive Chief of Staff 
 Cynthia Archer, DAS Director 
 Jerry Heer, County Auditor 
 Scott Manske, Controller 
 Mary Ann Grimes, Corporation Counsel 
 Rick Ceschin, Sr. Research Analyst, County Board 
 Jodi Mapp, Committee Clerk 
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